
RECRUITMENT PACK 
 
This document includes the following information: 

 
 Job Description 
 Person Specification 
 Additional information 
 
 
Making an application: 
 
Please complete the short on-line application form and attach the following 4 documents: 

 
a) A covering letter setting out how you meet the requirements of the role as set out in the person 

specification. 

b) A full curriculum vitae (CV) including any publications. You should specify your 4 most significant papers 
published within the past 5 years (or an equivalent number appropriate to being an early career 
researcher). Applicants from within the UK should indicate which publications have been submitted to the 
REF 2014 and any assessment of the rating for each piece of work; For more information about the REF 
visit www.ref.ac.uk 

c) For posts at salary grade 9-11, a research statement of no more than two sides of A4 providing details of 
your research plans for the next three years. This should include details of books, chapters or papers in 
progress together with planned publication dates. For journal articles please provide details of target 
journals and planned submission dates. If you have papers that are currently under review please detail 
the stage these have reached and the timescale you expect those papers to be accepted for publication. 
If you have papers that have been accepted for publication but not yet published please provide the date 
the paper was accepted for publication. 

d) For posts at salary grade 9-11, please include a document of no more than two sides of A4 setting out 
your three year plan for generating external funding to support your research. 

 
Shortlisting is undertaken by a panel after the closing date on the basis of information provided and failure to upload the 
requested documents will result in an application being rejected. 

The University of Essex is proud to be part of the Disability Confident scheme and is committed to 
supporting diversity and equality, representative of our inclusive community.  As part of our commitment to 
this scheme any candidate who has a disability and meets all the essential criteria for the role will be offered 
an interview.  We also work in partnership with national disability organisation DisabledGo who provide 
detailed online access guides to many of our campus buildings and facilities which you may find useful.  
 
Please note:  We are only accepting on-line applications for this post.  However, if you have a disability that makes it 
difficult for you to provide us with information in this way, please contact the Resourcing Team (01206-
874588/873521/873461) for help. 
 
 
Closing Date: 2 July 2018 
 
Interviews are planned for: 18 July 2018 (previously advertised as 17 July 2018) 
 
 
 

 
 

 
 
 
 
 

http://www.ref.ac.uk/
http://www.disabledgo.com/en/org/university-of-essex


UNIVERSITY OF ESSEX 
JOB DESCRIPTION  

 
Job Title and Grade:  Senior Research Officer (ASR); Grade 8 

Contract:  Fixed-term, full-time until 30 May 2020. This posts is fixed term as there is 
uncertainty about their continued funding in the foreseeable future. 

Hours:  A notional minimum of 36 hours per week 

Salary:  £32,548 - £38,832 per annum 

Department/Section:  Department of Sociology 

Responsible to:  Head of Department (HoD) 

Purpose of role: The purpose of this post is to conduct surveillance-related research and to 
provide research and organizational assistance on the Human Rights, Big 
Data & Technology Project. 

 
CONTEXT 
 
We are seeking a motivated and enthusiastic Senior Research Officer to work on a project on the human 
rights implications of big data and related technology as part of a £6 million grant from the UK’s Economic 
and Social Research Council (ESRC), Human Rights, Big Data and Technology. The project is co-directed 
by Professors Lorna McGregor and Maurice Sunkin with a large multidisciplinary team housed at the 
University of Essex.  
 
Senior Research Officer (Workstream 2) is principally linked to research led by Professor Pete Fussey on 
the use of emerging technology, Big Data and associated analytics in relation to security and broader 
surveillance practices. This work comprises a key component of the ESRC Funded project Human Rights, 
Big Data and Technology project (www.hrbdt.ac.uk). The work will examine the application, form and impact 
of such practices in addition to considering associated regulatory implications and is principally concerned 
with Workstream 2 summarised in the additional information set out below. However, as well as supporting 
this workstream the post-holder will also work with the wider project analysing the human rights implications 
of ‘big data’ and emerging technologies. 
 
We are seeking a highly motivated collegiate individual who can contribute initiative and talent to support 
and advance a cutting edge research programme analysing law enforcement and national security uses of 
emerging technologies. Working since 2015 the project team has established a number of high level 
contacts and access points for a highly innovative programme of research in several countries. We are 
seeking a post-holder capable of building on these, and developing new, lines of research enquiry. The 
project team has already collected significant quantities of qualitative data and the post-holder will be 
expected to advance the analysis of this material and contribute towards its conversion into high quality 
research publications. This post offers an excellent opportunity for a researcher to join an experienced team 
of academics and contribute to a line of planned research outputs already in development. Workstream 2, 
and the wider project team, has also established strong lines of research impact, including relationships with 
a number of UN agencies, national policy and oversight agencies, international civil society groups and 
multiple practitioner organisations. The successful candidate will be required to engage constructively and 
proactively with these organisations and have the opportunity to contribute towards developing high-impact 
research briefings. Other duties include managing project and workstream related administrative tasks and 
engaging across the wider project team. 
 
 
KEY RESPONSIBILITIES OF THE POST 
 
 To engage in individual and/or collaborative research activity resulting in internationally excellent 

publications that is in keeping with REF criteria. 
 

 To contribute to applications for external research funding appropriate in scale to career stage and 
subject area norms. 

 

http://www.hrbdt.ac.uk/


 To enhance the scholarly reputation of the Department and the University by contact with the wider 
academic community and supporting knowledge exchange activity. 

 
 To undertake leadership duties related to education appropriate to career stage and as allocated by the 

HoD. 
 

 To contribute expertise and knowledge to departmental and/or institutional initiatives as directed by 
their Head of Department.  

 
 
MAIN DUTIES OF THE POST 
 
Research  
• To develop research objectives and proposals for own or joint research under the direction of or with 

assistance of a Principal Investigator/Supervisor. 
 

• To undertake or manage practical elements of research such as setting up and conducting 
experiments, developing questionnaires and conducting fieldwork, recording data and identifying trends 
or patterns.  
 

• To produce research outputs for publication at acceptable levels of volume and academic excellence 
and disseminate the result of research and scholarship through appropriate Knowledge Exchange 
activities (such as at relevant national and international conferences and scholarly publications not 
intended for the REF). 
 

• To contribute to knowledge exchange activities within the wider academic community and other 
activities designed to ensure that appropriate impact of the research (outside academia) is achieved.  

 
• To contribute to the development and maintenance or research resources (examples of which include 

household surveys, databases, specialist equipment and infrastructure, software packages and 
computer models) used within the Department or wider user community external to the Department.  

 
• To, supervise and mentor postgraduate research students into relevant communities of research at 

Essex as appropriate to the departmental context to generate meaningful connections between 
research and education at Essex. 

 
• To conduct interviews with strategic actors and experts across relevant fields and identify key 

organisations and individuals. 
 
• To use initiative to successfully develop new research opportunities. 

 
• To work with the project management team to develop research programmes in five case study 

countries of the UK, US, Brazil, Germany and India. 
 
• To identify and analyse relevant sources of data. 

 
• To undertake desk research to scope out the state of the art of knowledge and practice in relevant 

areas. 
 
• To develop and apply conceptual and empirical understandings of security-sector activities around the 

synthesis, mining and management of ICT and Big Data; ethical, societal and potentially discriminatory 
outcomes of broader applications of Big Data and associated surveillance practices. 

 
• To develop and apply conceptual and empirical understanding of the extent and adequacy of regulation 

as it applies to the activities listed above at the national level for each of the country case studies. 
 
• To process research outcomes and developing sociological and human rights focused analysis. 

 
• To engage in a range of administrative tasks to support the workstream and the project more generally. 

This includes, but is not restricted to, arranging and minuting team meetings, developing monthly 



reports, maintaining Research Fish entries and profiles, organising expert meetings, attending various 
project committees. 

 
• To engage in a range of research impact-focused activities including liaising with non-academic 

audiences and producing communicative research outputs such as blog posts. 
 
• To situate research findings within the overall research programme of the Human Rights, Big Data and 

Technology project. 
 
• To contribute to, and present papers at, conferences and workshops (at the university, nationally and 

internationally). 
 
• To contribute to the dissemination of research findings to a range of stakeholders and expert 

communities. 
 
• To develop new research proposals for continuation funding for the research. 

 
• To attend and administer project co-ordination meetings, coordinate relationships across the wider 

project, and other related events. 
 
• To lead on the organisation of expert meetings and conferences. 

 
• Any other duties as may be assigned from time to time by the Head of School or their nominee. 

 
 
Leadership and Citizenship 
 
• To play an active and constructive role in the Department and engage in activities beyond your own 

research team, (e.g. open days, staff meetings and relevant committees), as may be reasonably 
required by the Head of Department. 
 

• To proactively participate in and develop internal and external networks and establish links with 
relevant academic and professional bodies, contacts and employers.  
 

• To support knowledge exchange activities, for example, by contributing to research projects funded by 
commerce, industry or public sector organisations. 

 
• To engage in continuing professional development in relevant subjects/disciplines, incorporating the 

outcomes from research and scholarship, ensuring skills are up-to-date and applied in education and 
research.  

 
 
These duties are a guide to the work that the post holder will initially be required to undertake. They may be 
changed from time to time to meet changing circumstances. 
 
TERMS OF APPOINTMENT 
For a full description of the terms of appointment for this post please visit:  
http://www.essex.ac.uk/hr/current-staff/terms.aspx  

http://www.essex.ac.uk/hr/current-staff/terms.aspx


UNIVERSITY OF ESSEX 
PERSON SPECIFICATION 

 

JOB TITLE: Senior Research Officer (ASR); Grade 8 POST REF: REQ01472 

 

QUALIFICATIONS / PROFESSIONAL RECOGNITION Essential Desirable 

 Relevant doctoral level degree in Social Science discipline or 
equivalent experience of independent social science research. X  

 Fellowship of the Higher Education Academy or the ability to gain 
professional recognition at this or a higher level if appropriate.  X 

 A postgraduate qualification in a field relevant to human rights  X 

EXPERIENCE/KNOWLEDGE Essential Desirable 

 Evidence of a developing research agenda, engagement in high-
quality research activity and a developing research profile. X  

 A developing record of publications in internationally recognised, 
reputable journals (and other media of similar standing) appropriate 
to career stage and discipline norms. 

X  

 Experience of generating income to support research and/or 
knowledge exchange appropriate to career stage and discipline 
norms. 

X  

 Experience of developing and maintaining research resources used 
within a Department or wider user community external to the 
Department (examples include household surveys, databases, 
specialist equipment and infrastructure, software packages and 
computer models).  

X  

 Experience of contributing to small research programmes or defined 
areas of larger projects, and of developing research objectives and 
proposals. 

X  

 Understanding of key conceptual, theoretical and practical issues 
concerning surveillance, big data and data analytics  X 

 Familiarity with the literature examining the societal and human 
rights implications of applications of big data analytics X  

 Familiarity with security related activities and their impact in the UK, 
India, US, Germany and Brazil.  X 

 Understanding current principles and practices concerning the 
regulation of big data and surveillance-related activities.  X 

 Competence in qualitative analysis. X  

 Competence in relevant software packages and web-based 
research. X  

 Experience of working collaboratively.  X 

 Experience of developing successful research proposals.  X 

SKILLS/ABILITIES Essential Desirable 

 The ability and willingness to engage in knowledge exchange and 
outreach activities. X  

 The ability and willingness to complement and enhance the 
department/school’s education and research strengths and areas of X  



planned development. 

 Strong communication skills, both written and verbal. X  

 An appreciation of the value of appropriate technologies and an 
ability and/or willingness to deploy these when relevant.  X 

 A clear understanding of how students learn both generally and 
within their subject/disciplinary area(s) and the ability to apply this 
understanding to their own practice. 

 X 

 A commitment to the on-going evaluation of their own teaching and 
an ability to do this effectively, with the support of others where 
appropriate. 

 X 

 Proven ability to work independently and with initiative. X  

 The ability to undertake qualitative research of the highest standard. X  

 The ability to undertake interviews with strategic actors and experts 
in a variety of national contexts. X  

 Demonstrable ability to write work of publishable quality. X  

 Excellent organisational, administrative and inter-personal skills. X  

 The ability to disseminate research findings to a range of 
stakeholder and expert communities. X  

 Proven reliability. X  

 Proven ability to plan and manage events. X  

 The ability to generate new opportunities and lines of research. X  

PROFESSIONAL VALUES Essential Desirable 

 A commitment to helping develop dynamic communities of research 
and education at the University. X  

 A strong and well-articulated commitment to the University’s values 
and mission to deliver excellence in both education and research 
(integrated academic practice). 

X  

 A commitment to respect individual learners and diverse learning 
communities and to promote participation in higher education and 
equality of opportunity for all learners via student-centred practice. 

X  

 A commitment to using evidence-informed approaches and the 
outcomes from research, scholarship and continuing professional 
development in their academic practice. 

X  

 An acknowledgement of the wider context in which higher education 
operate. X  

 A willingness to participate in extra curricula departmental activities 
(e.g. supporting recruitment, welcome and employability). X  

 Commitment to maintain confidentiality at all times. X  

 Willingness to travel both within and beyond the UK. X  

ELIGIBILITY Essential Desirable 



 The ability to meet UK ‘right to work’ requirements (1). X  

 
 
  

                                                      
1 The University has a responsibility under the Asylum, Immigration and Nationality Act 2006 to ensure that all employees are eligible to 
work in the UK. Prior to commencing employment, the successful candidate will be asked to provide documentary evidence to this 
effect. The University may be able to offer Tier 2 Sponsorship for this role. For further information about UK immigration requirements 
please follow this link https://www.gov.uk/government/organisations/uk-visas-and-immigration 

https://www.gov.uk/government/organisations/uk-visas-and-immigration


ADDITIONAL INFORMATION 
 

A Human Rights, Big Data and Technology Project: 
 
The ESRC-funded ‘Human Rights, Big Data and Technology’ project maps and analyses the challenges and 
opportunities presented by the use of information and communications technology (ICT) and big data from a 
human rights perspective. The project involves a large multidisciplinary team based at the University of 
Essex from computer science, government, law, philosophy, and sociology and in addition to a range of 
partners including Cambridge University Eyewitness Media, FXB Center for Health and Human Rights, 
Harvard University, Geneva Academy of International Humanitarian Law and Human Rights, German 
Development Institute, Human Rights Data Analysis Group, Universal Rights Group, and the World Health 
Organisation. 
Modern computing methods, in particular so-called big data technology, constitute a paradigm shift in how 
we interact and communicate. However, as underscored by the Edward Snowden revelations, the collection 
and analysis of big data poses a risk to privacy. These revelations are part of a much bigger picture in which 
state surveillance and near ubiquitous non-state “soft-surveillance” occur on a routine, daily basis. This 
poses threats across a broad spectrum of rights, including to liberty, freedom of expression and equality and 
non-discrimination. 
 
However the same technologies that potentially threaten rights also provide opportunities for their enhanced 
protection. For example, social media provides a platform for better documentation of human rights 
violations. Additionally, technology can demonstrate the effectiveness of rights-shaped policies in areas 
such as health promotion in order to influence resource allocation and budgets. 
 
Drawing on the wide range of expertise of its interdisciplinary researchers and partner organisations, the 
project considers whether fundamental human rights concepts and approaches need to be adapted to meet 
the rapidly evolving technological landscape. The work also brings together practitioners in the  fields of 
human rights and technology, international internet governance, the UN, technology industries, and 
academics, to assess existing regulatory responses and the need for reforms in order to maximise effective 
human rights protection. 
 
This project is innovative in its holistic examination of the ways in which the use of ICT and big data both 
threaten rights and offer opportunities to strengthen their protection and implementation. Through this wide 
lens, the project will establish the need for a fundamental re-assessment of the theory and practice of 
human rights and will advance approaches to regulation in a constantly changing technological world. 
 
The project’s aims are to: 
 
 map and analyse the challenges and opportunities of the use of information technology and Big Data 

from a human rights perspective; 
 consider whether fundamental human rights concepts and approaches need to be updated and 

adapted to meet the new realities of information technology in the age of big data; and, 
 on the basis of this analysis, develop good practice guidelines on technology, big data and human 

rights and propose regulatory responses from a rights-based perspective. 
 
 
Work Streams: 
 
The research programme is organised into four work streams and will use multiple methods (desk research, 
interviews, econometrics, comparative case studies and computational techniques). The following is a 
summary of the work streams. 
 
Work Stream 1 – Rights, ICT and Big Data: Scope, Methods and Regulation 
WS 1 has three elements. WS1(1) will map and analyse the impact of the use of ICT and Big Data on the 
meaning and scope of rights and the extent to which rights require reconceptualization. WS1(2) will map and 
analyse regulatory and governance responses to the use of ICT and Big Data at the international and multi-
stakeholder level. It will further draw on and develop outputs from both WS1(1) and WS2 to assess the 
relationship between extant regulatory frameworks and provisions with diverse practices associated with Big 
Data and ICT. WS1(3) will provide guidance and recommendations based upon a contemporary formal and 
information-theoretic analysis of issues that can arise with conventional technical measures  for securing 
identity and protecting rights, as well as identifying key emerging areas where technology  can have a 
positive or negative impact on human rights.
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Work Stream 2 – Surveillance and Human Rights 
WS2 analyses how the use of ICT and Big Data for surveillance impacts human rights in the context 
of security, discrimination and broader societal implications. Using this analysis, WS2 also maps and 
analyses regulatory and governance responses at the national level. It undertakes an assessment of 
the extent to which existing privacy and data protection guarantees at the national level protect 
against, or enable, potential infringement of rights protection. Both components question whether the 
collection and use of data necessitates a reconceptualization of privacy, and a rethinking of broader 
human rights protections. Analysis of disparate national contexts will inform, and be situated against, 
the overarching themes developed within WS1. 
 
Work Stream 3 – Health and Human Rights 
WS3(1) will research the relationship between e-health and health rights and how e-health can help to 
practically deliver health rights. This will feed into the recently established WHO eHealth Unit to 
support the use of ICT for health and to produce evidence of impact. WS3(2) will explore how Big 
Data, including Civil Registration and Vital Statistics, can contribute to holding different duty-bearers 
to account in relation to health rights. WS3(3) will build on the compelling but scarce evidence that 
human rights contribute to health gains for women and children through evaluating two retrospective 
and two prospective interventions shaped by health rights. In addition, this WS will carry out the first 
systematic review to explore whether there is causal evidence, drawn from randomized controlled 
trials, demonstrating that health rights-shaped interventions lead to health gains. 
 
Work Stream 4 – Social Media, Big Data and Human Rights 
WS4 examines how human rights and humanitarian organisations currently use social media and Big  
Data and the limitations and prospects for a strengthened approach in the future. This work will 
include: an assessing the extent to which the use of social media and Big Data can enable  the  
accurate estimation of the number of human rights violations and the possibilities for, and limitations 
of, expanding and professionalizing the use of ICT and Big Data for human rights advocacy; 
examining how text-based eyewitness media can be made sense of given the vast quantity and if, 
using the application of natural language techniques and text analytics, it can contribute to a 
determination of whether a human rights violation has been committed; and examining methods for 
making sense of visual media from social media and other sources, such as satellite imaging, to 
identify patterns of behaviour that are indicative of human rights abuses. 
 
For further information, please follow the link: https://www.essex.ac.uk/hrc/research/bigdata.aspx 
 
People Supporting Strategy 
 
Please find a link to the People Supporting Strategy. 
 
https://www1.essex.ac.uk/restricted/staff/documents/strategy/people.pdf 
 
General information  
 
Informal enquiries may be made to: 
 
Professor Pete Fussey (telephone: 01206 872748, e-mail: pfussey@essex.ac.uk).   
Professor Maurice Sunkin (telephone: 01206 873871, e-mail: sunkm@essex.ac.uk). 
Professor Lorna McGregor (telephone: 01206 873871, email: lmcgreg@essex.ac.uk). 
 
However, all applications must be made online.  
 
At the University of Essex we use consistent language and terminology that articulates more clearly 
the responsibilities for education, research and leadership/citizenship associated with each academic 
role. This will help new colleagues to understand the University values from the moment they engage 

https://www.essex.ac.uk/hrc/research/bigdata.aspx
https://www1.essex.ac.uk/restricted/staff/documents/strategy/people.pdf
mailto:pfussey@essex.ac.uk
mailto:sunkm@essex.ac.uk
mailto:lmcgreg@essex.ac.uk
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either as an applicant or new colleague, and help them to understand the future career pathways 
available to them as they become more established in their role. 
 
We advertise our salaries on a range to indicate the trajectory of progression that can be made. 
Appointments are usually made at the start of the salary range. The university salary structure 
includes automatic pay progression within the published grades, subject to service and 
performance.  In addition to this, there are performance related annual pay review schemes in place. 
 
Benefits  
 
As an employer we offer a range of benefits and a commitment to career development and equal 
opportunities in an environment that both reflects and creates a rich interaction of people, disciplines 
and ideas.  
 
 Pension scheme  
 Generous holiday entitlement  
 Competitive salaries  
 Training and development Family Friendly policies 
 On campus childcare facilities, for more information visit www.wivenhoeparkdaynursery.co.uk 
 Childcare vouchers 
 Relocation package for qualifying staff  
 Interest free season ticket loan  
 Range of optional salary exchange tax benefits (pension, childcare and bicycle schemes)  
 
 
This document is produced by: 
 
Resourcing Team 
Human Resources  
University of Essex 
Wivenhoe Park 
Colchester  CO4 3SQ 
United Kingdom 
Tel: +44 (0)1206 873521/874588 
Email: resourcing@essex.ac.uk 
Tel: +44 (0)1206 874588/873461/873521 
 
June 2018 

http://www.wivenhoeparkdaynursery.co.uk/
mailto:resourcing@essex.ac.uk

